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A. M. C. &  B. W. of N. A.
LOCAL No. 88
American Federation of Labor
St. Louis, Mo.,.......................................... 19.
C O N T R A C T
BETWEEN AND
LOCAL UNION No. 88, OF THE A. M. C. & B. W. OF N. A.
ARTICLES OF AGREEMENT entered into between all Retail Meat Dealers, Chain Store Meat Markets, all com­
bination grocery and meat markets, including fish and poultry departments, all meat markets in department stores 
of St. Louis and counties, and the Amalgamated Meat Cutters and Butcher Workmen of North America, Local 
No. 88, affiliated with the American Federation of Labor.
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1—  W orking hours shall be from  8 :0 0  a.m . to 6 :0 0  p.m . with the exception  o f S a tu rd ay s and days preced in g holidays 
when w orking hours shall be from  8 :0 0  a.m . to  7 :00  p.m . One h ou r shall be allow ed for dinner. No work on 
Sun days.
2—  It is expressly  understood that no custom er will be served  in the m eat departm en t before  8 :0 0  a.m . or a fter  6 :0 0  p.m . 
on M onday, T u esd ay , W ednesday, T h u rsd ay , F rid ay , o r before 8 :0 0  a.m . o r  after 7 :0 0  p.m . on S a tu rd ay s and days 
preced in g holidays, except that all custom ers in shop at the c losing h ou r will be served, that all m eats will be 
p roperly  taken  care  of, an d  m ark ets p laced  in a  san itary  condition. No m eat shall be sold including sm oked m eats, 
sau sage s , fish and dressed  pou ltry  before  or a fte r  these h ours.
3—  N ew  Y e ar ’s D ay, D ecoration  D ay, Fou rth  of Ju ly , L ab o r  D ay, T h an k sgiv in g  D ay  and C h ristm as D ay, being holidays,
m arkets will close all day . H olidays com ing on Su n day  will be observed  the follow ing day. W eeks in which holi­
d ays occu r m ust be considered  a s  full w eeks an d  m en receive a  full w eek ’s pay .
4—  A ll journeym en m eat cutters shall receive not le ss than $ 4 0 .0 0  p e r w eek a s  the m inim um  w age, beginning on M on­
days. Journ eym en  actin g  as m an agers o r execu tives not to receive le ss than  $ 4 5 .0 0  per w eek. T h is app lies to 
m arkets w here m ore than  one jou rn eym an  is  em ployed. It is  understood th at an y  m an  now receiving above the 
scale  shall not be reduced by  p resen t em ployer.
( a )  Th e term  “ m an ager”  o r  “ execu tive" shall bo con strued  to m ean a  jou rn eym an  m eat cutter who is responsible 
for the efficient m anagem en t of the m arket.
5—  A ppren tices m ust be a t  least 16 y ears of ag e  and receive not less than $ 1 7 .5 0  p er w eek a s  the m inim um  w age for 
the first six  m onths, $ 2 0 .0 0  for the second six  m onths, second y ear $ 2 5 .0 0 , third y ear $ 3 5 .0 0  per w eek. A fter 
three years, he shall be classified  as a  Jou rn ey m an  M eat C utter and receive the prevailin g U nion S ca le . O ne ap p ren ­
tice to tw o journ eym en  will be allow ed. P ay  day  shall be on S a tu rd ay  of each  w eek and em ployees are  to receive
their pay  no later than 7 :15  p .m .
6—  A ll em ployees of m eat, fish and pou ltry  departm en ts, w ho have been in the em ploy  o f the com pan y or firm for 
m ore than one y ear p r io r  to Ju n e 1st shall receive one w eek’ s vacation  with p ay . V acation  period  to run 
consecutively.
7—  A ll n ecessary  laundry a n d /o r  uniform s shall be furnished by the em ployer.
8 —  A ll help m ust be hired through the L o c a l’s  office. No m an shall be em ployed un less he h as a  perm it card , duly 
signed b y  the Secre tary . No m em ber shall be d isch arg ed  un less good and sufficient cau se  can  be shown. In case 
of chan gin g help, em ployer, a s  well a s  em ployee, ag ree s to notify  the S e cre tary  before  m akin g such change.
( a )  T h e em ployer ag re e s  to  assist L o cal No. 88  in collectin g any  a r re a ra g e s  in dues from  em ployees, but does not 
ag ree  to be responsib le  for sam e.
( b )  E m ployees shall not be obliged to take in ven tories outside of regu lar operatin g  h ours.
9—  Th e M arket C ard  shall be disp layed  in a ll p laces w here m em bers of L o ca l N o. 88  are  em ployed, and agreem en t 
signed. Th e M arket C ard  will be loaned only a s  lon g a s  these ru les a re  not violated an d  the agreem en t is in force. 
W here M arket C ard s are  loaned to  shop ow ners w ithout help a s  well a s  with help , the card  shall be rem oved 
im m ediately upon an y  violation  of this agreem en t.
10— W hen in need of extra  help, only union m en shall be em ployed. Th e sa la ry  o f which shall be $ 7 .0 0  per day, with 
the exception  of S a tu rd ay s and days preced in g lega l h olidays which shall be $ 8 .0 0  fo r ten  ( 1 0 )  h ou rs’ w ork. A ny 
m an w orking a s  extra  m an one week or m ore shall receive regu lar m an 's pay . Should by  fault of em ployer Sa tu rd ay  
help-out report late for w ork, he shall be p a id  the full day ’s  w age, $ 8 .0 0 ; how ever, should such  laten ess rest upon  
the Union or the m an sent out then such a  m an shall be pa id  only for the ac tu a l tim e em ployed. In case  of sick ­
ness of an  em ployee, ex tra  help sent out to  tak e  his p lace  shall be pa id  under ex tra-p ay  provision , such  e x tra  pay  
to be paid  for by the em ployer. F o r  Sa tu rd ay  h elp-outs ou r office  m ust be notified not later than  12 m. Friday . N o 
ap pren tices will be sent ou t a s  e x tra  help at an y  time.
( a )  A n y  m em ber who is  proven guilty  o f d ishonesty  in h andling the em ployer’s m oney, or giving aw ay  or takin g 
m erchandise shall b e  expelled  from  the Union.
I 1— It shall be deem ed a b reach  of this con tract for an y  person  other than a classified m eat cutter to sell, cut or w rap 
up m eat.
I 2— Should d ifferences arise  bew een the em ployer an d  em ployees, such d ifferences shall first be referred  to the authorized 
representatives of L o cal No. 88  an d  should they be unable to  arrive  at an  ad justm en t with the em ployer, the m at­
ter in question  shall then be subm itted to a  B oard  of A rb itration , consisting of three ( 3 )  perso n s, one appoin ted  by 
the em ployer, one by  the U nion, an d  one d isin terested  person , w ho w ould be ag reeab le  to  both  partie s  to this a g re e ­
ment. Th ere shall be no lockout o r cessation  o f w ork pen din g the decision  o f the A rb itra tion  Board . D ecisions 
by the Board on m atters referred  to it shall be m ade within fifteen ( 1 5 )  days. T h is shall ap p ly  only  in cases 
w here there are  fifty or m ore m em ber em ployees involved.
A R T IC LE  13— Th is agreem ent shall be effective fo r the three y e a rs  from  Septem ber I , 1937, to A u gu st 31 , 1940. U n der this 
agreem ent either party  thereto  m ay  open the question  of w ages and hours fo r further n egotiation  at the end o f an y  
year during the life of this agreem en t, upon giving thirty  ( 3 0 )  d ay s' ad van ce  notice in w riting to the other party . If 
agreem ent on w ages and hours should not b e  reached , the question  shall be referred  to  a  B oard  of A rb itration  a s  
provided in Section  12. If no agreem en t h as been  signed p r io r  to the exp iration  of the above agreem en t, the term s 
of the above agreem ent sh all continue in effect until a  new agreem en t h as been  signed.
Should governm ent authorities chan ge the hours of w ork, this ag reem en t will be m ade to  conform .
SIGNED FOR LOCAL No. 88: EMPLOYER S SIGNATURE:
3 7- *7- ?C>
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H I N G T O N
Mr. Arthur Schmidt, Sec’y 
Amalgamated Meat Cutters and 
Butcher Workmen #88 
44-09 Gravois Avenue 
St. Louis, Missouri
My dear Mr. Schmidt:
Hoot
0 -
October 14, 1937
We have in our files a copy of your agreement with employers 
which expired August 31, 1937.
In order to keep our files of union agreements up to date, I 
should be grateful if you could conveniently send us a copy of your new 
agreement, if you now have an agreement in force. We shall be glad to 
type a duplicate and promptly return the original if you have only one 
copy available. If you so indicate, we shall keep the identity of the 
agreement confidential, using the material only for general information, 
in such a way as not to reveal the name of the union.
We shall be very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. If we can furnish you 
information at any time, please let me know.
Enc.
Very truly yours,
\ Isador Lubin
Commissioner of Labor Statistics
Name of company or employers’ association signing the agreement.
(if more than one employer, please list on reverse side)
Number of companies covered by agreement 0 0
Number of union members working under terms of agreement ./ ¥ o o
Number of non-members working^nder terms of agreement ........ Y J
Branch of trade covered
^ 4Date renewed z j ' / r y o
If you cannot send a copy of your new agreement, please irate (on the re­
verse side of this letter) any changes from your previous agreement.
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